Graduate Teacher programme – Equal Opportunities Policy Statement

Stockton Teacher Training Partnership recognises that it has a moral and legal responsibility to promote equal opportunities and that it is essential to pursue equality of opportunity as an essential dimension of productive and professional activity.  We are, therefore, committed to providing equal opportunities in training and employment and are concerned that we do not unfairly discriminate against any applicant, trainee teacher or employee for any reason.

  

This policy document confirms Stockton Teacher Training Partnership's commitment to the provision of equal opportunities for all employees and all trainee teachers and is an integral part of every aspect of Stockton Teacher Training Partnership's activities. It is intended to inform the work of Stockton Teacher Training Partnership's employees and partner organisations.  It includes recent changes in the law and states our commitment to tackling inequality, discrimination and disadvantage. 

The aim of the policy is to ensure that no prospective trainee teacher or present trainee teacher, job applicant or employee, should receive less favourable treatment on any grounds which are not relevant to academic ability, potential and attainment for trainee teachers or to good employment practice for staff. 

In particular, Stockton Teacher Training Partnership is committed to ensuring that: 

1. there is equality of opportunity in terms of training and employment and that the provision of the partnership's facilities is appropriate to and reflects the diverse needs of individuals within Stockton Teacher Training Partnership.

2. prospective and present trainee teachers as well as job applicants and employees are afforded equal and fair treatment in relation to recruitment, selection and training. 

Stockton Teacher Training Partnership will work to actively combat discrimination and ensure that prospective trainee teachers, present trainee teachers, job applicants, employees, and those who wish to use Stockton Teacher Training Partnership’s facilities, are not treated less favourably on the grounds of: 

· gender

· marital status 

· employment status 

· responsibility for children or dependants

· race, colour, religion, ethnic or national origin 

· age 

· disability 

· class 

· sexual orientation

or are disadvantaged by the application of any other conditions or requirements, which cannot be shown to be justified. 

In order to promote practices that will ensure equality of opportunity, all employees and trainee teachers are made aware of the Stockton Teacher Training Partnership’s Equal Opportunities Policy. 

Stockton Teacher Training Partnership will, within available resources: 

1. ensure that all partnership employees who are involved directly with prospective and present trainee teachers receive training to ensure that they do not discriminate against these individuals unlawfully.

2. review and monitor the provision to ensure that they do not discriminate against these individuals, identify barriers to access, and assess where improvements can be made

3. ensure that organisations that provide services on behalf of Stockton Teacher Training Partnership comply with equal opportunities legislation and promote equality of opportunity

4. encourage those organisations and individuals with which Stockton Teacher Training Partnership has contact to observe the principles contained within the Equal Opportunities Policy

5. provide better access for disabled people and remove barriers to participation

In order to achieve these objectives we will provide clear good quality information about our provision, and ensure that any information and publicity material aimed at the public, where practicable: 

· is clear and understandable and reflects the diversity within Stockton Teacher Training Partnership in relation to the use of visual imagery and illustrations; 

· is presented in a Plain English format; 

· is available in appropriate alternative languages and other formats, wherever possible e.g. Braille, large print, and audio tape; 

· conforms, wherever possible, to Royal National Trust for the Blind Clear Print Guidelines. 

