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What support will I get?

During the E2E programme young people will be allocated a support worker who will negotiate a programme of activities and agree individual learning support requirements, to determine the young person’s learning programme.  Support workers will meet regularly with the young person to review their progress and offer a range of support in:

· Working towards a recognised qualification

· Assistance with personal and social development

· Work taster and employability skills

Is E2E for me?

If a young person feels they are unsure of what area of work they are suited to and would like to improve their skills, experience and qualifications to assist them gaining employment or further training then E2E with Stockton Borough Council is the right for them.

All young people are welcome to visit Regency house to meet all the staff and current learners on our programme and see what we have to offer them.

What happens on E2E with Stockton Borough Council?

Stockton Borough Council’s E2E programme aims to equip young people to become independent, self motivated and empowered to take control of their future prospects.  SBC will work with young people to enable them to progress into employment with or without training or into further learning programmes.  Whilst on E2E, young people can access training and improve their Basic and Key skills, vocational skills and development, personal and social skills.

What will I Be Paid?

Young people interested in commencing the E2E programme will qualify for a weekly payment of £30 per week and will work a minimum of 30 hours per week.

What training or qualification will I be working towards?
Young people will have the opportunity to gain certificates in a wide range of subject areas including:

· Literacy and Numeracy

· Key Skills/Basic Skills

· ASDAN

A wide range of Short Job focused Training Certificates e.g. Emergency First Aid at Work, Health and Safety and Food Hygiene.

Young people will discuss and negotiate a programme of activities with their worker.  Options include:

· Education/training and work taster opportunities allow young people t sample a variety of college, training organisation or job areas of their choice.

· Literacy/Numeracy – an opportunity to work towards a recognised City & Guilds qualification to improve Maths and English Skills.
· Develop employability skills and work ethics – this helps young people to develop confidence, increase awareness of rights and responsibilities in the world of work and become more aware of themselves.

· ASDAN awards (recognised award scheme to prepare young people for employment and training towards NVQs).  Programme also involves activities through which personal, social and independent living skills can be developed by completing a range of hands on tasks.

· ITC – Access to personal computers and the internet at the Training Centre and use of ITC packages to help decide on career opportunities.

· Fit for work sessions – we currently access health and fitness facilities at Splash, Billingham Forum etc.  Where young people can complete a gym induction and have access to the gym, swimming or skate sessions.

· Outdoor activities – we regularly visit cinemas, bowling alleys, snooker/pool clubs, climbing walls, museums and organise our own activities days that are identified by the young people

For further information:

Please contact Regency House on 01642 604094 
E2E helped me to gain employment in Warehousing.





I enjoyed my time on E2E as it helped me to gain experience in Retail.








